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From Excessive to Flexible : The Changes and Enlightment of EU Workers Security System

Fu Zhiming

Abstract Although the workers security system in the EU is sure to be the most perfect in the world there still exist such

problems as over — generous benefits and inappropriate protection methods. The system having lowered the risk

and loss faced by workers on the labor market has weakened the role and effectiveness of the labor market as a

risk adjustment mechanism which resulted in the sluggish economic growth and high unemployment rate in

particular the long — term unemployment rate. To solve these problems the EU countries having drawn expe—

rience from Denmark gradually established a new flexible security system after a lot of research and study.

Now China is working hard to improve and perfect her labor security system. To avoid flaws in the design of

her own security system the EUS experience and lessons may be of significant reference value.
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